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M essage from National President, NIPM

Dear Members,

At the outset, | convey my sincere best wishesto you and your family members for a happy
and prosperous New Year 2017.

You may be aware that the General Body Members of the Institute at its meeting held on
23rd September, 2016 at Navi Mumbai decided to change the name of the Institute as
"NATIONAL INSTITUTE OF PEOPLE MANAGEMENT". Necessary steps have already
been taken by the Institute to get the amendments registered with the appropriate authority.
Subsequently, the National Council of NIPM has decided to re-brand NIPM with its new
name and tagline so as to enhance its visibility vitality to attract new members in the organization. The
National Council has taken the following initiatives for immediate implementation of the same to boost up
the brand and image of NIPM throughout the country.

1) Common Minimum Programme for NIPM Chapters: The Institute has adopted a Common Minimum
Programme (CMP) for all Chapters with a aim to give a unified direction and characteristics to all
programmes of NIPM for advancement of professional excellence. The programmes of the Chapters
should not only be contemporary but also have a future orientation. Through the programme NIPM
should be able to reach out to young HR Professionals as well as the students of HR Managements so
that they get a proper orientation about NIPM; the Valuesit stands for and the Vision it pursues. The
programmes should also reflect the Value Proposition, NIPM offers to the HR Profession.

2) NIPM Quality Certification Launching : TheInstitute haslaunched a People Process Quality Certification,
namely NIPM 4000:2016. By this, NIPM emerged as the Quality Certification Agency for HR Processes
in the country and abroad. NIPM can develop Quality Standards for different HR Process and develop
certification process. NIPM will enroll Independent auditors based on predetermined criteria and will
tieup with XLRI for their Orientation programme of auditors.

3) Social Medialnitiative of NIPM : NIPM Social Media Cell has been established to promote NIPM asthe
body of HR professionals of the country and also to create awareness about the Value Proposition of
NIPM. An operational guideline for the functioning of NIPM Social Media Cell has been introduced. |
request to all the Chapters/ Regionsto forward the details of the programme along with photographs,
descriptions, Key learnings, Video of deliberation (selectively) for uploading in the NIPM Social Media.
An Workshop was successfully organized by NIPM-N ational Office during 26th November, 2016 on
"Leveraging Social Mediafor NIPM Brand Image" and | thanked all Chaptersfor sponsoring participants
for the programme.

4) 'Imaging HR" - Competency Study of HR Leadersin India: NIPM has produced alarge number of HR
Leadersfor Industriesin particular and for the country in general. It isthetimeto re-position NIPM as
the professional organization engaged in shaping HR Leadership for the country. In thiscontext, it was
decided to bring out a book profiling at least 25 HR leaders shaped by NIPM and to study their leadership
gualitiesand competency. It will also result in developing generic competency model for HR. The Book
will be titled as "Imaging HR" and the same will be released at NATCON 2017 in Chennai.

5) NIPM Corporate Training & Consulting Wing : In the course of its journey towards HR and business
excellence, NIPM has built a strong network of trainers and consultants acrossthe country, from almost
every sector, who have the unique combination of in-depth professional knowledge and vast experience
of managing diverse organisations as their area of strength. NIPM hasdecided to leverage this uniqueness
for the benefit of organisationsin creating valuesthrough learning and development initiatives. For that
purpose, a new wing for Corporate Training and Consulting has been established by the Institute
exclusively totake care of thein-house training and consulting requirements of organisations at affordable
cost with measurable organisational impact. A Programme Director has also been appointed who will
be lead the Wing as Trainer in Training Programmes with other Trainers. We invite organisation to have
atieup with NIPM for in-house training programmes and for undertaking specific HR consulting for
critical business impact.
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6) NIPM HR Excellence Awards: NIPM, being the national body of HR Professionals in the country, has
decided to identify value driven HR professionals and to recognize them through the prestigious NIPM
HR Excellence Awards which is the stamp of Excellence. The administration of the Award will be
undertaken by an Award Secretariat and Jury of eminent HR professionals and Academiciansto be
constituted for implementing theinitiative.

7) NIPM Student Chapter : To render the professional assistance to the future HR Professionals/ Leaders,
NIPM needsto reach out Management students for their grooming and to make them ‘Industry Ready'.
In this context, NIPM decided to form the Student Chaptersin Management Institutions throughout the
country for the benefit of Management / B-School Students. It was also decided to chalk-out a uniform
guideline which can befollowed on the functioning of the Students Chapters under the regular Chapters
of NIPM.

I am also glad to inform you that "World Academy for Research & Development” (WARD), a Bangladesh
based training institute has approached NIPM for launching the course of NIPM in Bangladesh on revenue
sharing basis. Subsequently, MoU has been signed for collaboration on professional engagement between
NIPM, India and WARD, Bangladesh. | am confident that this engagement will give us an international
opportunity and exposurerelated to our BOSactivity.

| am pleased to inform you that the next Annual Conference of NIPM will be hosted by NIPM, Madras
Chapter on the theme "HR Positioning in Disruptive Business Environment” during mid September, 2017
at Chennai. The preparatory work of the conference is going on full swing by the Host Chapter. | have a
confidence that this programme will also be organized in an international level where representatives
|/ speakers from six-seven countries from Asia Pacific region will participate. On this occasion, | request all
of you to provide full support to facilitate greater participation, ensure sponsorship and advertisement
support to NIPM, Madras Chapter for the success of the conference.

With best wishes and warm regards,
Somesh Dasgupta

National President

30th December, 2016.
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WEL COM E TO NEW MEMBERS

(During the period October 2016 to D ecember 2016)

ASANSOL 07
AURANGABAD 05
BARODA 01
COIMBATORE 04
DELHI-NCR 03
GOA 03
HOSUR 03
KARNATAKA 06
KERALA 14
KOLKATA 03
MADRAS 10
MADURAI 01
MY SORE 03
NASHIK 09
NEYVELI 24
PIMPRI-CHINCHWAD-CHAKAN (PCC) 09
PUNE 07
PUNJAB 05
RAIGAD 01

TOTAL
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Glimpses - 35th Annual National Conference & Exhibition-2016 of NIPM held during
September 23-24, 2016 at CID CO Exhibition Centre Auditorium, Navi Mumbai
hosted by NIPM -Raigad Chapter.

Inauguration of the NIPM 35th Annual National Conference & Exhibition - 2016 by the Chief Guest
Shri Subhash Rajaram Desai, Hon'ble Minister of Industries, Government of Maharashtra on 23rd
September, 2016 at CIDCO Exhibition Centre - Auditorium, Navi Mumbai, Maharashtra. Dignitaries
on the dais- Guest of Honour Dr. T. K. Chand, CMD, NALCO Ltd. and Shri S. K. Acharya. CMD,
NLC IndiaLtd., Dr. A. K. Balyan, Chairman, National Organising Committee and Shri Manoj Gupta,
Regional Vice-President (Western Region), NIPM.
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Shri Somesh Dasgupta, National
President, NIPM addressing in the 35th
Annual National Conference &
Exhibition - 2016 of NIPM on 23rd
September, 2016 at Navi Mumbai.

Dignitaries are releasing the Brochure of 35th
Annual National Conference & Exhibition -
2016 of NIPM on 23rd September, 2016 at Navi
Mumbai (from L toR) Dr. T. K. Chand, CMD,
NALCO Ltd; Shri Somesh Dasgupta, N ational
President, NIPM; Shri S. K. Acharya. CMD,
NLC IndiaLtd; Shri S. G. Chavan, Chairman,
Conference Organising Committee; Dr. A. K.
Balyan, Chairman, National Organising
Committee; Shri Manoj Gupta, Regional Vice-
President (Western Region), NIPM and others.
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APFHRM Leaders participated in a
Panel discussion on thetheme'HR/ IR
Issuesin Asia-Pacific Region' during
the 35th Annual National Conference
& Exhibition - 2016 on 23rd September,
2016 at Navi Mumbai, (from L to R)
Mr. Rohitha Amarapala, Past
President, IPM Si Lanka; Mr. Somesh
Dasgupta, National President, NIPM;
Dr. A. K. Balyan, Session Chairman;
Md. Musharrof Hossain, President,
APFHRM and President, BSHRM,
Bangladesh; Mr. David Li, President,
HKIHRM, Hong Kong and Mr. Erman
Tan, President, SHRI, Singapore.
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Workshop on “Leveraging Social Media for NIPM Brand Image”
organized by NIPM-National Office

NIPM Social Media Cell was established to promote NIPM as the body of HR professionals of the country and
also to create awareness about the Value Proposition of NIPM. An operational guideline for the functioning of
NIPM Social Media Cell has also been introduced. Chapters/ Regionswere requested to forward the details of
their programme along with photographs, descriptions, Key learnings, Video of deliberation (selectively) for
uploading in the NIPM Social Media. An Workshop was successfully organized by NIPM-N ational Office on the
theme "Leveraging Social Mediafor NIPM Brand Image" in the NIPM Convention Centre, Kolkata during 26th
November, 2016.

Participants of the
Workshop along with
Mr. Somesh Dasgupta,
National President;
NIPM; Mr. Charles

Juster, Hon. General
Secretary; Mr. S. N.
Singh, Executive
Director & Ms. Minakshi
Pal, the Speaker and HR
Trainer.

Workshop on "Campus to Company” by NlPM-Student Chapter of Techno-
India College of Technology, Kolkata

With aview to grooming the 'just passed out' and the ‘'final year Sudents' of HR Management, NIPM has come
out with grooming sessions for them as part of our professional development programmes. NIPM believed that
freshers need to be properly guided for shaping a career vision based on ground realities at the very inception
of their professional lifeitself so that they are able to visualize their futurein the profession and strives, accordingly,
by continuously horning their skillsand developing competencies. To render the professional assistance to the
future HR Professionals/ Leaders, NIPM needs to reach out Management students for their grooming and to
make them ‘Industry Ready'. In this context, NIPM decided to form the Student Chaptersin the Management
Institutions throughout the country for the benefit of Management / B-School Students. Recently a Student
Chapter has been formed at Techno India College of Technology, Kolkataand a Workshop on the theme "Campus
to Company" was held at the campus of the said college.

Student Participants of
Techno India along with
Mr. Charles Juster, Hon.
General Secretary, NIPM;
Dr. R. T. Goswami,
Director, Techno India
College of Technology &

Ms. Minakshi Pal, HR
Trainer on the occasion of
Workshop on the theme
"Campus to Company".
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